6. If the FLSA salary threshold prompted your department to conduct a
comprehensive review of salaries which resulted in salary adjustments being
made for reasons other than the new FLSA threshold, you may proceed in
submitting an increase request as outlined in the Out of Cycle Base Salary
Increase policy.
7. With regard to time tracking for Support Staff:
a. The following employees will not be required to track hours worked,
regardless of level:
1. AP A/APSA employees;
11. Non-union employees whose conditions of employment follow the
APAlAPSA contracts per policy; and
u1. Other employees impacted by the new regulations (see chart:
https://drive.google.com/file/d/OB9ga9yJB8S6pcFMxaUolbOZkR
00/view).
Because of the injunction, their status under the FLSA remains exempt and
we are compliant contractually with our current EBS exception-based time
reporting system.
b. CTU employees, and other non-exempt employees, who have been and
will continue to be legally eligible to earn overtime will still be required to
track hours worked, under new time tracking guidelines issued by the
University.
c. We will be sharing electronic time tracking methods units have developed
on the site www.hr.msu.edu/flsa along with revised FAQ's.
8. Regardless of the injunction, to ensure compliance with existing FLSA statutory
and regulatory requirements, the University will move forward with the roll-out
of the newly developed overtime and compensatory time policies and the
compensatory time agreement for non-exempt employees. These policies were
described in the October 26 Deans, Directors and Chairs memo and attached
thereto. Our offices will modify the ove1iime and the compensatory time policies
to reflect changes caused by the injunction. We will communicate these revised
policies short!y.
We recognize that this announcement requires you to pivot quickly and may produce
many more questions. We appreciate your continued leadership with respect to this
important issue and will continue to keep you informed as we obtain more information
with regard to the injunction and anticipated appeals. In addition, please continue to
check www.hr.msu.edu/flsa for more details.

